
Health insurance coverage tailored to your needs 

Major medical and medicare health insurance are comprehensive policies designed 

to help you and your family pay for covered healthcare expenses.

Dental, vision, and hearing insurance covers basic and preventive services 

when you visit specialists in these fields.

Short-term plans provide temporary coverage for unexpected healthcare expenses, 

offering a flexible, limited-term option when you’re between major medical plans  

or need immediate coverage.

Critical care insurance covers expenses related to serious illness and 

medical emergencies, such as a heart attack or a stroke.

Supplemental insurance options include hospitalization supplemental insurance, 

accident insurance, disability insurance, and more.

Life insurance helps cover expenses left to your loved ones after you pass away.

Our trusted advisors 

With a wide network of carriers, our experienced advisors— licensed in 50 states — 

can provide personalized health plan options in about 15 minutes.

FIND THE BEST PLAN IN 4 STEPS

1
Meet your advisor 
Contact us to schedule your free 
one-on-one consultation.

2

Compare options 
Choose from several coverage 
options that fit your needs and 
budget, and compare them  
side-by-side with your  
COBRA benefits.

3
Enroll in a plan 
Once you choose your plan,  
your licensed advisor will guide 
you step-by-step through the 
enrollment process.

4

Experience the difference 
Relax while your dedicated 
agent provides coverage 
updates, and is available to assist 
you with any future coverage or 
plan adjustments.

Discover affordable alternatives to COBRA health insurance from carriers 
you know and trust.

If you are eligible for the Haleon Retiree Health Plan at the time you terminate employment, you should evaluate all of your options 
carefully. If you are considered an eligible retiree, you must enroll in the Haleon Retiree Health Plan within 30 days following the date 
you terminate employment, even if you are going to work elsewhere. You may not defer your enrollment to a later date. If you do not 
enroll within 30 days following your termination of employment, you will lose eligibility to enroll in the Retiree Health Plan in the future. 
Your dependents’ eligibility for enrollment in the Retiree Health Plan will also end at the same time. Please refer to the Haleon Retiree 
Health Plan Summary Plan Description for additional details on eligibility and coverage options, or contact the Haleon Benefits Center at 
Alight at 1-833-762-0474 or visit worklife.alight.com/haleon for more information. You must determine the right health coverage for 
you and your family, based on your individual circumstances, from amongst all available alternatives.
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